SIMULTANEOUS “INTERPRETATION” ZOOM

From your computer’s Zoom toolbar, click on the Interpretation icon (globe icon).
Select your desired language in the pop-up menu. This will be the language you hear
during the presentation.

From your Cellphone, click the “more options” and select Interpretation to select your
desired language. Simultaneous

FUNCION DE “INTERPRETACION SIMULTANEA”

Desde tu pantalla por computadora en la barra de herramientas, hacer clic en
el icono de Interpretacion/que se ve como un mundo, un menu aparecerd,
selecciona el lenguaje en que quiere escuchar. Desde su teléfono hacer clic en
mas opciones y seleccionar interpretacion y elegir el lenguaje que guste
escuchar.



Reminders / Recordatorios

e Please mute your e Ponga en silencio su
microphone microfono

e Use the chat feature to ask e Escriba sus preguntas en el
guestions chat




Lista de Asistencia / List of Attendance

v" Organizacion v Name of Organization
v Nombre v" First Name

v' Apellido v' Last Name

v" Correo Electrénico v' Email Address

v Numero de teléfono v" Phone number

v" Posicién en la organizacién v’ Title

https://mcn.iad1.qualtrics.com/jfe/form/SV | https://mcn.iadl.qualtrics.com/jfe/form/
56rAkOmQOz2cSvt4 SV 5erAkOmQz2cSvt4d



https://mcn.iad1.qualtrics.com/jfe/form/SV_5grAkOmOz2cSvt4
https://mcn.iad1.qualtrics.com/jfe/form/SV_5grAkOmOz2cSvt4

The Farmworker Association of Florida,
Campesinos Sin Fronteras, Peletah Ministries

The COVID-19 Community Health Worker




Alianza’'s HRSA 2021 Project Disclaimer:

This is supported by the Health Resources and Services Administration (HRSA) of the U.S. Department of
Health and Human Services (HHS) as part of an award totaling $8,105,547 with 0% percentage financed with
non-governmental sources. The contents are those of the author(s) and do not necessarily represent the
official views of, nor an endorsement, by HRSA, HHS, or the U.S. Government. For more information, please
visit HRSA.gov.

Exclusion de responsabilidad del proyecto HRSA 2021 de Alianza:

Este proyecto es apoyado por la Administracion de Recursos y Servicios de Salud (HRSA) del Departamento
de Salud y Servicios Humanos (HHS) de los EE. UU. Como parte de una subvencion por un total de
$8,105,547 con un porcentaje del 0% financiado con fuentes no gubernamentales. Los contenidos
pertenecen a los autores y no representan necesariamente las opiniones oficiales ni el respaldo de HRSA,
HHS o el gobierno de los EE. UU. Para obtener mas informacion, visite HRSA.gov.



Opening & Reflection/ Apertura y reflexion

Esther Rojas
Migrant Clinicians Network

ALIANZA NACIONAL DE CAMPESINAS (National Alliance of Farmworker Women)
mission is to unify the struggle to promote women farmworker’s leadership in a
national movement to create broader visibility and advocate for changes that ensure
their human rights.

La Mision de la ALIANZA NACIONAL DE CAMPESINAS es unificar la lucha y
promover el liderazgo de campesinas en un movimiento nacional para crear una
mayor visibilidad y abogar por cambios que aseguren sus derechos humanos.



MCN Team / Equipo de MCN

Amy Liebman, MPA, MA Giovanni Lopez-Quezada
Director, Eastern Region Office/ Communications and Graphic Designer

Environmental and Occupational Health
Salvador Saenz

Alma R Galvan, MHC Graphic Designer
Senior Program Manager

Esther Rojas
Moises Arjona Jr., MS Project Coordinator
Contractor/Program Manager ,,

Wilmari de Jesus Alvarez, MS
Marysel Pagan Santana, MS, DrPH Data Analyst
Senior Program Manager, Puerto Rico )

Anibal Yariel Lopez Correa, M.Ed
Laszlo Madaras, MD, MPH, SFHM Evaluator

Chief Medical Officer
Robert Kinnaird

Special Projects Associate



| AGENDA

De-escalation Session |

e Kaethe Weingarten, Ph.D.
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Evaluacion de la Comunidad de Aprendizaje/

Learning Collaborative Evaluation Form

* 78% tasa de respuesta 78% response rate

* Preguntas sobre: Questions about:

v" Vacunas y refuerzos v" Vaccine & Boosters

v" Ultimas actualizaciones sobre COVID-19 y escuelas v" Lasts updates on COVID-19 & schools

v" Acceso a conocimientos y recursos en materia de v" Access to knowledge and resources in
salud health

v' Experiencias en las comunidades v' Experiences in communities

v Desinformacion v" Misinformation



The Kugel & Zuroweste Health Justice Award — developed by Migrant Clinicians Network, to celebrate the hard work of clinicians
that too often goes overlooked. The Kugel & Zuroweste Health Justice Award is awarded to a clinician in their first five years of
service, who has shown a passion for health justice.

The award recipient will receive $1000 cash prize in addition to recognition through MCN’s networks. The award is open to any
active clinician. MCN defines “clinician” very widely, including all the members of the health care team, like community health
workers, promotores, outreach workers, dental assistants, medical assistants, physicians, nurse practitioners, physician assistants,
social workers, and more. The nominee should be a clinician who:

. Demonstrates a significant commitment to health justice and contributes to the field of health justice. For example, they
created a best practice or creative way to provide services to an underserved population such as agricultural workers or
migrants in their community.

. Is a “rising star” — within their first five years of practice and has not yet received a major or national award.



El Premio Kugel & Zuroweste de Justicia de Salud, desarrollado por Migrant Clinicians Network, para celebrar el arduo trabajo de
los médicos que con demasiada frecuencia se pasa por alto. El Premio Kugel & Zuroweste de Justicia de Salud se otorga a un
meédico en sus primeros cinco afos de servicio, que ha demostrado pasion por la justicia de salud. El ganador recibird un premio en
efectivo de S 1000.00 ademds del reconocimiento a través de las redes de MCN.

El premio esta abierto a cualquier proveedor activo. MCN define “proveedor" muy ampliamente, incluyendo a todos los miembros
del equipo de atencion médica, como trabajadores de salud comunitarios, promotores, trabajadores de extension, asistentes
dentales, asistentes médicos, médicos, enfermeras practicantes, asistentes médicos, trabajadores sociales y mds. El nominado debe
ser un proveedor de servicios de salud que:

. Demuestre un compromiso significativo y contribuya al campo de la justicia de la salud. Por ejemplo, que haya creado una
mejor prdctica o una forma creativa de prestar servicios a una poblacion desatendida, como los trabajadores agricolas o los
inmigrantes de su comunidad.

. Sea una "estrella emergente": que esté en sus primeros cinco afos de prdctica y no haya recibido un premio importante o
nacional



De-Escalation Techniques for Community
Health Workers

Técnicas de deescalamiento del conflicto
para trabajadores de salud comunitarios

Kaethe Weingarten, Ph.D.

Migrant Clinicians Network y el Programa de Testigo a Testigo
(Witness to Witness Program)

14 de septiembre, 2021



Kaethe Weingarten, Ph.D.

Founder and Director of the

Witness to Witness Program
https://www.migrantclinician.org/witness-to-witness

Programa de

festigo a testigo

Kaethe Weingarten, Ph.D.

Fundadora y Directora del programa “De Testigo a Testigo”
(Founder and Director of the Witness to Witness Program)
https://www.migrantclinician.org/witness-to-witness



Dr. Kaethe Weingarten

Profesora Clinica Asociada de Psicologia,
Harvard Medical School, 1981 - 2017

Associate Clinical Professor of Psychology, Harvard
Medical School, 1981 - 2017

Programa en Familias, Trauma y Resiliencia en el
Family Institute of Cambridge

Taught the Program in Families, Trauma and Resilience
at the Family Institute of Cambridge

Autora de Common Shock: Witnessing Violence Every
Day — How We Are Harmed,
How We Can Heal

Author of Common Shock: Witnessing Violence Every Day
— How We Are Harmed, How We Can Heal



BIG SHOUT OUT
Un gran reconocimiento

THANK YOU
WE ARE IN YOUR DEBT GRACIAS!

Estamos en deuda con ustedes




Primera parte

ENTENDIENDO EL CONTEXTO
CONSEJOS PARA DESESCALAR CONFLICTO









POLARIZATION O

EVERYTHING HAS BECOME ASSOCIATED
WITH A SIDE.

VACCINES AND MASKS NOW MEAN DEMOCRAT OR
ANTI-TRUMP

POLARIZACION

TODO SE HA ASOCIADO CON UN LADO.
LAS VACUNAS Y CUBREBOCAS AHORA SIGNIFICAN
DEMOCRATA O ANTI-TRUMP




Every Day Withessing
Diariamente observdbamos y/o presenciamos

Somos testigos

Ordinary Extraordinary

Ordinarios Extraordinarios




EL RACISMO ES UN CONTEXTO DIARIO

 ESTAR EN CONSTANTE

PARA ALGUNAS PERSONAS VIGILANCIA ANTE LAS

INTERACCIONES HOSTILES O
DEMANDANTES REINICIA EL
CEREBRO.

CREA ESTRES CRONICO.

LAS EXPERIENCIAS REALES
CON INTERACCIONES
HOSTILES O DEMANDANTES
CREAN ESTRES.

EL ESTRES ES MALO PARA LA
SALUD.




Interpersonal Espiritual

Interpersonal Spiritual

Bioldgico

Biological

Individual
The Individual



Posiciones del
observador

Consciente

En control
Empoderado

Sin control
Sin empoderamiento
Ineficiente



* SOMEONE OPENS THE DOOR AND

<

THEY “READ” YOU FROM HOW YOU
H0]0] ¢
VAVAN e ALGUIEN ABRE LA PUERTA'Y LE “LEEN”
VA VAN

POR SU MIRADA
KNOCK, KNOCK

* THEY TRANSFER THEIR PAST
EXPERIENCE ONTO YOU

* REFLEJAN SUS EXPERIENCIAS DEL
PASADO EN USTED

Cuando tocamos a la

puerta de alguien

* THEIR REACTION HAS NOTHING TO
DO WITH HOW YOU KNOW YOURSELF

» LA REACCION QUE TIENEN HACIA
/ USTED NO TIENE NADA QUE VER CON
// COMO USTED MISMO SE CONOCE



WHAT’S GOING ON FOR
THE PERSON WHO
OPENS THE DOOR?

¢ QUE ESTA PASANDO
PARA LA PERSONA QUE ::ff-iiiiii

ABRE LA PUERTA? i



SAFETY FIRST!
iLA SEGURIDAD ES PRIMERO!

EMPATHY CAN WAIT!
iLA EMPATIA PUEDE ESPERAR!

LEAVING MAY BE THE BEST OPTION!
:SALIR PUEDE SER LA MEJOR OPCION!



Five Tips from the Crisis Prevention
Institute, Inc.

Cinco consejos del instituto de
Prevencion de Crisis,Inc.

(http:// crisisprevention.com)



What is De-
escalation?

Using your own calm manner to
settle another person down.

¢En qué consiste la técnica
de desescalamiento del
conflicto o reduccidén
gradual de tension?

Usar su propia manera de
tranquilizarse para calmar a
otra persona.

The techniques are a combination +Las técnicas son una

of verbal and non-verbal
techniques

combinacidon de técnicas
verbales y no verbales.



When do you need to
use de-escalation?

A situation you thought was safe,
turns hostile.

You assess, “l think | can stay safe and
calm this person down.”

'll try a few techniques and be
prepared to leave if the person does
not become calm and cooperative.

¢Cuando necesita utilizar
el desescalamiento del
conflicto?

Una situacién que pensaba que era
segura, se vuelve hostil.

Evalde: "Cree que puede mantenerse
a salvo a usted y calmar a la otra
persona’.

Intente algunas técnicas y este
preparado para salir de la situacion si
la persona no se calmay no coopera,



SIGNS A PERSON WILL
NOT CALM DOWN

TENSE BODY

CLENCHED FISTS

VERY LOUD OR VERY QUIET
NO EYE CONTACT
TALKING FAST

PACING

SHAKING

CONFUSED

SENALES DE QUE UNA
PERSONA NO SE
CALMARA

TENSION EN EL CUERPO
MANOS CERRADAS
MUY RUIDOSO O MUY SILENCIOSO

NO HACE CONTACTO CON LOS
OJOS

HABLA RAPIDO

RITMO ACELERADO
TIEMBLA O SE ESTREMECE
CONFUSION



OVERALL APPROACH

+BE CONCISE

+USE SIMPLE LANGUAGE

+BE FRIENDLY BUT NOT TOO FRIENDLY
+KEEP DISTANCE OF 3 FEET OR MORE

Estrategia general

+SER CONSISTENTE

+UTILIZAR UN LENGUAJE SIMPLE

+SER AMABLE PERO NO DEMASIADO AMISTOSO
+MANTENER DISTANCIA DE 3 PIES O MAS



TIP 1

o /BE EMPATHIC AND
NONJUDGMENTAL

When someone says or does
something you perceive as weird or
irrational, try not to judge or discount
their feelings. Whether or not you
think those feelings are justified,
they’re real to the other person. Pay
attention to them.

Keep in mind that whatever the
person is going through, it may be
the most important thing in their life
at the moment.

CONSEJO 1

+ SEA EMPATICO Y NO JUZGUE

+ Cuando alguien dice o hace algo que
usted percibe como extrano o
irracional, trate de no juzgar ni
descartar sus sentimientos. Ya sea que
crea 0 NnO que esos sentimientos estan
justificados, son reales para la otra
persona. Por favor, preste atencion a
ellos.

+Tenga en cuenta que sea lo que sea por
lo que esté pasando la persona, puede
ser lo mas importante en su vida en
este momento.



TIP 2 Consejo 2

 RESPECT PERSONAL SPACE + RESPETE EL ESPACIO PERSONAL

. +Si es posible, parese de 1 a 3 metros de
+ H: pOSSIb|e, Stand 1.5 to three feet away distancia de una persona que esté

from a person who's escalating. escalando. Permitir un espacio personal

Allowing personal space tends to tiende a disminuir la ansiedad de una
personay puede ayudarle a prevenir

/ ° .
decrease a person’s anxiety and can comportamientos de mala conducta.
help you prevent acting-out behavior.

+If you must enter someone’s personal + Sitiene que ingresar al espacio personal

space, explain your actions so the de alguien, explique sus acciones para
que la persona se sienta menos

person feels less confused, angry or confundida, enojada o asustada.
frightened.



TIP3

+USE NONTHREATENING
NONVERBALS

+The more a person loses control, the
less they hear your words—and the
more they react to your nonverbal
communication.

Be mindful of:

+your gestures, facial expressions,
movements, and tone of voice.

+Keeping your tone and body
language neutral will go a long way

toward defusing a situation.

Consejo 3

+USE CONDUCTAS NO VERBALES QUE
NO SEAN AMENAZANTES

+ Cuanto mas pierda el control una persona,
menos escuchara sus palabrasy maés
reacciona a su comunicacion no verbal.

Tenga en cuenta:

+ Sus gestos, expresiones faciales,
movimientos y tono de voz

+Mantener un tono de voz y lenguaje
corporal neutral contribuye en gran medida
a calmar una situacion.



TIP 4 Consejo 4

+AVOID OVERREACTING + EVITE SOBREREACCIONAR

+ Remaln calm, rational, and professional. Mantenga la calma, sea racional y
While you can’t control the person’s profesional.
behavior, how you respond to their + El comportamiento de la otra persona
behavior will have a direct effect on no depende de usted, lo que si

depende de usted es la manera en que
usted responde a la situacién. Su
defuses. comportamiento afectara directamente
a que se intensifique o se calma la
situacion.

whether the situation escalates or

I/

+ Positive thoughts like “I can handle this”  + Los pensamientos positivos como
and “l know what to do” will help you "Puedo manejar esto” y "Sé que hacer’
le ayudaradn a mantener tu propia

maintain your own rationality cionalidad



TIP' 5

+ FOCUS ON FEELINGS

+ Facts are important, but how a person feels is

the heart of the matter. Yet some people
have trouble identifying how they feel about
what's happening to them in the situation.

+ Watch and listen carefully for the person’s
real message.

+ Try saying something like “That must be
scary.” Supportive words like these will let
the person know that you understand what's
happening—and you may get a positive
response.

Consejo 5

+ ENFOQUESE EN LOS SENTIMIENTOS

+ Los hechos son importantes, pero cémo se
siente la persona es lo mas importante del
asunto. Sin embargo, algunas personas tienen
problemas para identificar como se sienten
sobre lo que les esta pasando en la situacion.

+ Observe y escuche atentamente el mensaje
real de la persona.

+ Intente decir algo como "Eso debe dar miedo”.
Palabras de apoyo como esas le permitiran
saber a la persona que usted comprende lo
que estd sucediendo y eso le puede ayudara
usted a obtener una respuesta positiva.



GROUND
YOURSELVES

GROUNDING TIPS:

+TAKE DEEP BREATHS (3,2, 5)

+COUNT BACKWARDS BY 3
+WIGGLE BODY PARTS

+GET INTO YOUR CAR, TURN ON

THE RADIO AND S|
+TOUCH SOMETHIN

NG
G SOFT

+USE ALL YOUR SEN

SES

CONECTE SU ESTADO
FISICO Y EMOCIONAL

RECOMENDACIONES BASICAS:
+RESPIRE PROFUNDAMENTE (3,2, 5)

+CUENTE DE MANERA REGRESIVA DE 3
EN 3

+MUEVA PARTES DE SU CUERPO

+SUBA A SU COCHE, ENCIENDA EL
RADIO Y CANTE

+ TOQUE ALGO SUAVE
+UTILICE TODOS SUS SENTIDOS



DE-BRIEF

+WHAT HAPPENED?
+WHAT WENT WELL?

+WERE THERE OPPORTUNITIES
FOR IMPROVEMENT?

+WHAT IS YOUR SELF-
COMPASSION STATEMENT
FOR THE ENCOUNTER?

+WHAT IS YOUR SELF-CARE
PLAN?

EVALUE

+;QUE SUCEDIO?
+;QUE SALIO BIEN?
+;SE PUEDE MEJORAR ALGO?

+; CUAL ES SU DECLARACION
DE AUTO-COMPASION PARA
LO OCURRIDO?

+;CUAL ES SU PLAN DE
CUIDADO PERSONAL?



Organization
Presentations

e Respectfully
® Brief

e Concrete

e Positive

G

Presentaciones de las

organizaciones

—Escucheactivamente ————————————————————

. .
DFA“I\F’IA“"\F caraonontEariace

FTUPUTLUIVITAT LuTTicinarivo.

e Respetuosos
e Cortos

e Concretos

e Positivos




Rural Advancement Fund of the
National Sharecroppers Fund Inc.



& C

Our Vision



Our Focused Area
South Carolina




Our Works

& Growing fresh vegetables to
provide healthy meals to families.



Our Works

®Working
with farmers
during the
pandemic to
help grow
crops

I




Our Works

®Include providing
fresh fruits and
vegetables to
families in our
communities









Our Strategies and Resources

% To provide individuals with information from reliable sources in
order to make informed decisions about getting vaccinated

¢ Resources Used:
& Centers for Disease Control and Prevention (CDC)

¢ Department of Health and Environmental Control (DHEC)

®Health Resources and Services Administration (HRSA)



& Reach out and COVID-19

provide accurate

information to Ta_rget
individuals and Audience
families within

Orangeburg and

Calhoun Counties,
South Carolina

& Target audience
African Americans
ages 12-25



Our Campaign

Strategies

& By partnering with existing community groups and civic
organizations, we will identify areas of concern and need
to educate on the benefits of the COVID 19 vaccine and
its ability to lower health risks associated with becoming
COVID 19 positive

Channels

® Community & Civic Groups

®Local & Social Media

& Faith Base Organizations & Individuals



Our Campaign (continue)
Resources (printing materials, social media, videos, etc.):

& Attending Health Fairs
& Utilizing mapping tools to identify target areas
& Social Media Campaign

® Working with Community Partners and Civic groups to
identify target areas



Our Achievements

- Mother comforts
12-year-old
daughter at
vaccination event
while receiving
vaccine




Vaccination
Health Fair

Young adult
female gets her

first shot




Family
Recelves
Information

Family takes time

to get COVID-19

information taken
from CDC




Rural Advancement Fund
Community Outreach Area Tracking Sheet

Name:
Date Submitted:
Ages
12-18 19-25 25+
# Male- # Male- # Male-
Date #of # of # of # of # # # Total
MM/DD/YR  County/Area  Hours Miles Groups Individuals Female- Female- Female- Contacted Comments

B w O B W O B W O



(N

urveys

Community Based Vaccine Outreach Program
Reporting Module — Community Member Profile
Form — COVID-19 Vaccine Site

Community Based Vaccine Outreach Program
Reporting Module — Community Member Profile
Form — General Outreach/Education



Challenges

Facts Myths
®Covid is real oHoax
oDoesn't target ®Cause individuals
to be sterile

certain groups

- oDisbelief of
®No tracking in the contracting the

shot VIrus



Parthers

® Thanks to all the collaborative partners in
making this outreach a success



Ideas, suggestions, or
comments from the
collaborative partners










































LINKTREE

Putting everything for your organization in one place
By Robert Kinnaird




Uses for Linktree

m Linktree is free with an optional
pro plan

m [tallows you to place several links
all in one place so that you only
need to put one on all of your
social media or in your
newsletters

m These links can lead people to
your other social media pages or
to your websites

m You can put various fundraisers,
campaigns, and ways to support
your organization and their
mission on the Linktree

m [tis an easy to navigate and edit
tool that can help any
organization




Linktr.ee/admin

m Linktr.ee/admin is
where you build your
Linktree

m Eachlink is created as a
button that the website
automatically formats
for both computers and
cell phones

m You can add a button for
any link and put any text
on it




Linktr.ee/admin

m Click “Add New Link” to make a new button

m You can use the green switch to turn the button off so it disappears until you
reactive it, or use the trashcan to delete it forever

m You can change the order of the buttons by dragging it into place with the three dots

on the left side

h
h




Editing your header

m The appearance tab at the top allows
you to change your header and add a
short description of your organization

m The pro version ($6 a month) allows for
more design options, but the free
version has some background you can
choose from

m You can upload a logo to appear at the
top




Paid version

m $6 a month

m More appearance customization

— Backgrounds, different
buttons

m Lifetime analytics, lifetime click
counts for each link

m You can email
if
you nheed technical assistance

Views:

25

Lifetime Analytics

® Clicks:

1

Avg. CTR:

44%

Avg. Time to Click:

324.9 sec


mailto:rkinnaird@migrantclinician.org

Resources/Recursos

— Migrant Clinicians Network
e https://www.migrantclinician.org/COVID-19-pandemic

e Learning Collaborative Recordings

e https://www.migrantclinician.org/blog/2021/jul/fag-covid-
19-vaccine-and-migrant-immigrant-and-food-farm-worker-
patients.html

— National Resource Center for Refugees, Immigrants and
Migrants

e https://nrcrim.org/

— Centers for Disease Control and Prevention
e https://www.cdc.gov/



https://www.migrantclinician.org/COVID-19-pandemic
https://www.migrantclinician.org/toolsource/resource/covid-19-community-health-worker-vaccine-learning-collaborative-session-1.html
https://nrcrim.org/
https://www.cdc.gov/

Technical Assistance | Asistencia técnica

Moises Arjona Jr., MS Esther Rojas
Migrant Clinicians Network Migrant Clinicians Network
Consultant/Program Manager Project Coordinator

marjona@migrantclinician.org erojas@migrantclincian.org



mailto:marjona@migrantclinician.org
mailto:erojas@migrantclincian.org

Evaluacion de la Comunidad de Aprendizaje/

Learning Collaborative Evaluation Form

Participant Evaluation for the Learning Collaborative

Evaluacion de la comunidad de aprendizaje

https://mcn.iad1.qualtrics.com/jfe/form/SV 9WtxeOvbso9MRrE



https://mcn.iad1.qualtrics.com/jfe/form/SV_9WtxeOvbso9MRrE
https://mcn.iad1.qualtrics.com/jfe/form/SV_9WtxeOvbso9MRrE
https://mcn.iad1.qualtrics.com/jfe/form/SV_9WtxeOvbso9MRrE

Alianza / MCN Learning Collaborative Schedule
7AM PT/9AM CT/ 10AM ET

JeHy-13. 2021 September 2021

July20. 2021 September-14.2021

| September 21, 2021

Jy-2/-2021 September 28, 2021
August 03,2021 October 12, 2021
August-10,2021 October 26, 2021
August 142021 November 9, 2021

August 242021 November 23, 2021






MCN Newsletter & Blog / Revista y blog de MCN

Registrese si quiere
recibir nuestros blog y
revista

Sign up for our Newsletter and Blog



https://migrantclinician.us9.list-manage.com/subscribe?u=b6d1ea174eb0643c7c34c7035&id=02a1b83a0a

MCN FAQ

MCN FAQ



https://www.migrantclinician.org/blog/2021/apr/faq-covid-19-vaccine-and-migrant-immigrant-and-food-farm-worker-patients.html




Thank you for your
participation!

iGracias por su
participacion!
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